HOLY ROSARY CATHOLIC PRIMARY SCHOOL


“Together as a family, we love, learn and grow in the presence of God”
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ACCESSIBILITY PLAN
2025- 2026




The purpose of this plan is to demonstrate how Holy Rosary intends, over time, to increase the accessibility of school for disabled pupils, staff, parents /carers and visitors.

The Equality Act 2010 requires public bodies such as schools to have due regard to the need to: 

· Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 2010.
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it.
· Foster good relations across all protected characteristics – between people who share a protected characteristic and people who do not share it.

This is called the Public Sector Equality Duty and its purpose is to promote equality for all. 

This Accessibility Plan forms part of the Equality Duty and sets out how the governing body will improve equality of opportunity for disabled people.

Definition of Disability

According to The Equality Act a “disabled person is defined as someone who has a physical or mental impairment which has an effect on his or her ability to carry out normal day-to-day activities”. The effect must be substantial, long term and adverse. The definition of disability covers physical disabilities, sensory impairments and learning disabilities.

The Accessibility Plan has been drawn up in compliance with current legislation and requirements relating to Disability as specified in the Equality Act 2010. Analysis of pupil & staff data will inform school targets and strategies and we will consult with parents, pupils and staff to ensure the appropriate involvement in the ongoing development of our Accessibility Plan.

School Governors are accountable for ensuring the implementation, review and reporting on progress of the Accessibility Plan over a three year period. 

Areas of Responsibilities

· Improving access to the physical environment of school to increase the extent to which disabled pupils can take advantage of education and associated services, which include improvements to the physical environment of the school and physical aids to access education.
· Increasing access for disabled pupils to the school curriculum, which includes teaching and learning and the wider curriculum of the school, such as participation in after school clubs, leisure and cultural activities or school visits.
· Improving the delivery of written information to disabled pupils, which is provided in writing to pupils who are not disabled. 

At Holy Rosary, we strive to create a nurturing learning environment offering the correct support for all children and families where faith and individual potential can develop and grow. 

All children at Holy Rosary have access to a broad and balanced curriculum where teachers have high expectations for all pupils. Staff at our school recognise the need for good quality inclusive teaching. We aim to meet the needs of all pupils, including those with Special Educational Needs and Disabilities (SEND) by recognising and responding to individual learning styles and needs.

It is our duty to provide equal opportunities for every child in our care and a safe learning environment which caters to the needs of every child as an individual. Teachers are responsible for ensuring that every pupil accesses this entitlement. 

As a school, we aim to work alongside parents and make SEND provision for those who need it to enable children to fully participate in school life and reach their full potential. 

Therefore, The Accessibility Plan should be considered alongside the SEND Policy and Equality Policy.



Increasing the extent to which disabled pupils can participate in the school curriculum 

The school SEND policy ensures that staff identify, assess and arrange suitable provision for pupils with disabilities and special educational needs. Working with Sefton SEN and Inclusion Service and other specialist services, the SENCo ensures additional resources, specialist aids and equipment are available where appropriate in assisting pupils’ access to the curriculum.

We have a Pastoral Lead who provides additional support for pupils and supports teachers in implementing strategies for improving pupils’ access to learning. 

The school works closely with specialist services including: 
· Sefton Inclusion Service
· Occupational Therapists and Physiotherapists 
· Speech and Language Therapy 
· Sefton Autism and Complex Needs Team 
· School Nurse



Improving access to the physical environment of the school 

This covers reasonable adjustments to the physical environment of the school such as external areas, buildings and fixtures and fittings and physical aids to access education. The aim is to continue to enhance the environment, adding specialist facilities as necessary to meet the needs of all pupils and to ensure that they have access to all aspects of education offered by Holy Rosary. 

Improving the delivery of information to disabled persons 

This covers reasonable adjustments to the delivery of written information to pupils, staff, parents and visitors with disabilities. Examples might include hand-outs, timetables, textbooks, school website and information about the school and school events. The information should be made available in various preferred formats within a reasonable time frame. 










Accessibility Features Holy Rosary
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Description


	Number of storeys
	The school is on one level.


	Corridor access
	Corridors are wide enough for wheelchair users.
Free from obstruction for wheelchair users and people with impaired vision.
Turning space is available.

	Parking bays
	One disabled parking bay for disabled members of staff or school visitors.
Car parking clearly marked out.
Suitably surfaced
Visual signage


	Entrances
	Wide doors in some parts of the building.
Meeting rooms accessible for wheelchairs and pushchairs.
Steps outside are marked in contrasting colours to aid visually impaired members of the community. 
Hand rails around school site, including main entrance.



	Ramps
	A series of ramps situated to ensure access to the building.


	Toilets
	Two toilets adapted for disabled users
Clearly signed
Room for wheelchair manoeuvre and door opening
Free from obstruction
Emergency call system operated from floor level.
Office staff designated people to respond

	Main Entrance


	Wheelchair friendly reception area.
Security system suitable for wheelchair users


	Internal signage
	Signs are visible from both sitting and standing eye levels.


	Lighting 
	Controllable natural lighting with blinds in classroom. 
Fluorescent tube lighting in reflective panels consistent throughout school.


	Sensory
	Secure external activity areas.
Quiet areas in school where children who suffer from over stimulation can receive supervision appropriate to their needs.


	Emergency escape routes
	Clearly signed
Visible and audible fire alarm system
Exit routes accessible to all, including wheelchair users
Fire warning devices and detectors checked routinely and regularly
Fire procedures practiced termly in whole school fire drills
InVentry sign in system asks visitors if they would need any assistance in the event of a fire.
























































ACCESSIBIITY PLAN

2025-2026


Increasing access to the curriculum for pupils with a disability

	Target 
	
Strategy

	
Timescale
	Success Criteria

	Training for staff in the identification and teaching of pupils with specific learning difficulties (SPLD).
	High Quality Teaching approaches in EYFS, KS1 and KS2 developed by staff.
Staff to access Sefton’s Dyslexia training offer -dyslexia friendly teaching strategies, dyslexia friendly learning environments, adaptive teaching approaches.
SENDCo to develop a graduated approach to identification of SPLD and universal support for SPLD – SPLD Champions Training and SPLD Provision Map launch.
Support from SENDCo with SEN Support Plans and provision in school for pupils with SPLD.


	2025-26
	All staff are familiar with the criteria for identifying specific needs and how best to support these pupils. 
Staff are supported in school and by external agencies in improving curriculum access for pupils with specific learning difficulties.

	To ensure SEND pupils engage with the wider opportunities available.

	Monitoring attendance and wider opportunity events, ensuring all groups of learners are provided with equal opportunities to attend.

Providing wider opportunities that are targeted at and developed for pupils with additional needs to encourage attendance.





	2025-26
	Attendance at wider opportunities for SEND pupils is high.

	To provide an ASD friendly learning environment throughout the school.
	High Quality Teaching approaches supportive of social communication and sensory needs in EYFS, KS1 and KS2 developed by staff.
Teaching and non-teaching staff to access appropriate training, through Sefton EYFS Delivering Better Values training, Sefton ASD Team, OT Sensory workshops.
Support from SENDCo with SEN Support Plans and provision in school for pupils with social communication and sensory needs.
A trained ELSA in school delivering SEMH intervention.
Ongoing development of sensory and quiet areas in school and outside.
Development of whole school sensory circuits.
	2025-26
	All staff are familiar with the criteria for identifying specific needs and how best to support these pupils. 
Staff are supported in school and by external agencies in improving curriculum access for pupils with social communication and sensory needs.

	To achieve Asthma Friendly School accreditation.
	Clear Asthma Policy in place with named school lead.
Asthma register in place.
Emergency kits/procedures in place.
Implementation of Individual Health Care Plans, recording the use of inhalers and storage of inhalers / spacers.
Whole school training in managing the health and wellbeing of children with asthma.
	2025-26
	The whole school community will have increased knowledge and skills in supporting the management of asthma.
Schol will be more accessible for children with asthma.

	To raise staff awareness of what epilepsy is, the different seizure types, seizure first aid, common triggers and classroom accommodations. 

	Teachers to access Alder Hey’s Epilepsy Recognition and  Management Training.

Key members of staff in EY, KS1 and KS2 to access Paediatric First Aid training. 
	2025-26
	Pupils with epilepsy will be able to fully engage in their education.
School will be an accessible, safe and supportive environment for pupils with epilepsy.







Improving and maintaining access to the physical environment


	Target 
	
Strategy

	
Timescale
	Success Criteria

	
To improve access to the school’s physical environment for all stakeholders:


	
Cameras on external gates paired to ipad in school.
Risk assessments throughout the school by Compliance Education.
Fire call points to be renewed.
LED lighting throughout the school replaced.
Dimmer lighting options in classrooms and offices.
Car park extension 
New foyer facilities 
	
2025-26






	
Improved access to the school’s indoor and outdoor physical environment for all stakeholders.





Improving the delivery of written information 


	Target 
	
Strategy

	
Timescale
	Success Criteria

	

To ensure that all parents / carers and other stakeholders can access information.
	
Through collection of information ensure all parents / carers and other stakeholders have access to information readily.

Sharing of information via website, Parentmail, Class Dojo, Governor Hub, electronic booking systems, Teams etc.
	
2025-26
	
All parents/carers and other stakeholders easily access information.






Accessibility Plan will be published on the school website and is also available in a hard copy format.

The Plan will be monitored through the Curriculum and the Premises Committees of the Governors. 

The School’s complaints procedure covers the Accessibility Plan.

To be ratified by Governors 


Date: November 2025								C Spalenice

Review Date: November 2026
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