HOLY ROSARY CATHOLIC PRIMARY SCHOOL

“Together as a family, we love, learn and grow in the presence of God”
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EQUALITY POLICY

INTRODUCTION

At Holy Rosary, we welcome our duties under the Equality Act 2010, and in particular our duties in regard to the Public Sector Equality Duty to eliminate discrimination, advance equality of opportunity and to foster good relations. Holy Rosary is an inclusive school where we strive to create a nurturing learning environment for every child and remove barriers to learning and participation. 

We believe that the Equality Act 2010 provides a framework to support our commitment to valuing diversity, tackling discrimination and promoting equality and fairness.

We recognise that these duties reflect international human rights standards such as the UN Convention on the rights of the Child. 

OUR SCHOOL CONTEXT
Holy Rosary is a larger than average Voluntary Aided Catholic Primary School. The children are 98% white British and almost 100% are baptised Catholics. The number of pupils from ethnic minority backgrounds is very low (11 pupils, 2%), reflecting the low ethnic minority representation in the local area. Currently the number of pupils who are eligible for Free School Meals is 8% which is below the national figure. However, when other deprivation indicators are used there is a different picture. Pupil base deprivation and school location deprivation are both close to the national average figure. One of the features of our school is that it serves a disparate area. We are proud to serve families from a broad spectrum of social and economic backgrounds.
OUR VISIONS AND AIMS FOR EQUALITY AND DIVERSITY

Holy Rosary Primary School’s Mission Statement is: “Together as a family, we love, learn and grow in the presence of God.” At Holy Rosary we ensure that at every level, in all our work and throughout all aspects of the school community and its life, all will be treated equally. 
We are committed to ensuring equality of education and opportunity for all pupils, staff, parents and carers and other stakeholders irrespective of race, disability, gender, sexuality, religion or belief or socio economic background. We aim to develop a culture of inclusion and diversity, in which all stakeholders connected to our school fell proud of their identity and are able to participate fully in school life.

We are committed to giving all our children every opportunity to achieve the highest standards.  We do this by taking account of pupils’ varied experiences and needs.  We offer a broad and balanced curriculum, and have high expectations of all our children.  The achievements, attitudes and well-being of all our children matter. 
We will tackle discrimination by the positive promotion of equality, challenging bullying and stereotypes and create an environment which champions diversity and respect for all.
LEGAL REQUIREMENTS
The Equality Act 2010 requires public bodies such as schools to have due regard to the need to: 

· Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 2010.
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it.
· Foster good relations across all protected characteristics – between people who share a protected characteristic and people who do not share it.
This is called the Public Sector Equality Duty and its purpose is to promote equality for all. 

We are required to publish equality information as well as equality objectives, which show how we plan to reduce or remove particular inequalities or disadvantages. This information is reviewed and updated annually.

To ensure that direct or indirect discrimination does not take place we recognise the need for a positive and effective Equality Policy.  The following is our guiding principles regarding equality and good practice:

· We promote the concept of equality of opportunity throughout the school, both for adults and for pupils. We want all pupils to fully participate and be able to contribute to school life. We have the highest expectations for all our children. We expect that all pupils can make good progress and achieve to their highest potential.
· All learners are of equal value. Whether or not they are disabled, whatever their ethnicity, race or culture, whatever their gender or gender identity, whatever their sexual orientation or whatever their religious or faith background.
· We promote positive attitudes and good relationships between members of different racial, cultural and religious groups and communities.

· We foster a shared sense of cohesion and belonging and want all members of our school community to feel respected and a sense of belonging within the school and the wider community.
· We recognise, respect and value difference and understand and promote that diversity is positive. We believe that diversity is a strength, which should be respected and celebrated by all those who learn, teach and visit our school.
ROLES AND RESPONSIBILITIES

The role of Governors

In this policy, the governing body has set out its commitment to equality, and it will continue to do all it can to ensure that all members of the school community are treated fairly and equally.

The governing body will see that the school complies with all current equality legislation. They will make sure the policy and PSED are implemented and will make sure related procedures are followed.  A governor is appointed to lead in this respect.
The role of Head Teacher
It is the Head Teacher’s role to implement the school’s policy on equality and make sure the policy is readily available and all stakeholders are aware of it.
It is the Head Teacher’s role to make sure that staff know their roles and responsibilities and that procedures are followed.
The Head Teacher promotes the principle of equality when developing the curriculum, provides opportunities for training and produces regular information for staff and governors about the policy and how it is working.
The Head Teacher will deal with and monitor reports of harassment (including from protected characteristic groups).
The Head Teacher will monitor the progress and attainment of potentially vulnerable groups.
The role of Staff
Promoting an inclusive and collaborative ethos in the classroom.

Modelling good practice, dealing with discriminatory incidents and being able to recognise and tackle bias and stereotyping.

Promoting equality and avoiding discrimination against anyone.

Taking up equality training and learning opportunities.

The role of Pupils

Supporting the school’s equality ethos.

Sharing concerns or issues with a member of staff.

The role of Parents / Carers

Supporting the school’s equality ethos.
Challenging inappropriate language / behaviour.

Sharing concerns or issues with SLT.

Visitors and Contractors are responsible for:

Following our expectations regarding equality and diversity.

Alongside the Head Teacher, the named member of staff responsible for equality is Claire Spalenice.

MONITORING, REVIEWING AND ASSESSING IMPACT

Holy Rosary’s Equality Policy is linked to the School Improvement Plan and includes targets determined by all school stakeholders for promoting equality. The policy will be regularly monitored and reviewed by staff and governors to ensure it is effective in eliminating discrimination, promoting access and participation, equality and good relations between different groups, and that it does not disadvantage particular sections of the community. Any patterns of inequality as a result of impact assessment will be used to inform future planning and decision making. The named member of staff and governor responsible for equality will monitor specific outcomes.
The policy links to other policies and in general the principles of equality will apply to all other school policies. 

CONCERNS AND COMPLAINTS
Any concerns or complaints about the implementation of the Equality Policy should be addressed by following the school’s complaints policy. We will monitor complaints as a way to gather information on whether we are meeting our equality duties. Complaints are reported to governors.
ACCESSIBILITY PLAN
Holy Rosary has an accessibility plan. The key objective of this plan is to improve the physical environment of the school, improving access for disabled pupils to the school curriculum and to improve the delivery of information to disabled pupils, their parents / carers or other school stakeholders.

INFORMATION ABOUT OUR EMPLOYEES

We have less than 150 employees, therefore under the Act, we are not required to publish equality information about our employees.

INFORMATION ABOUT OUR PUPIL POPULATION
As of October 2025, the total number of pupils on roll is 448.
	Protected Charateristic
	Number of Pupils
	% of School Population

	GENDER
Girls

Boys
	242

211
	53

47

	DISABILITY
Wheelchair Use

Hearing Impaired

Visually Impaired

Autism Spectrum
	0

3
1
19
	0

0.7
0.2
4.2

	RACE
White British

Any other white background
Any other Asian background
Indian

Any other mixed background


	346
5
1

2

3
	97.7
1.1

0.2

0.4

0.6

	RELIGION, FAITH, BELIEF
Catholic

Christian / No Religion


	444

9

	98

2

	PUPILS WITH EAL
Girls

Boys
	2

3
	0.4

0.7

	LOOKED AFTER CHILDREN (including previously LAC)
Girls

Boys
	3
2
	0.7
0.4

	YOUNG CARERS
Girls 

Boys
	0

0
	0

0

	DISADVANTAGED CHILDREN
Girls

Boys
	20
17
	4.4

3.8


COMPLIANCE WITH THE EQUALITY ACT 2010 DUTY

The information below is a summary of how we are aware of the requirements and how we respond to them:

We promote an ethos that champions and supports respect, dignity and difference.

We have appropriate policies that deal promptly and effectively with incidents and complaints of bullying and harassment. These include prejudiced based bullying related to a protected characteristic.
Our school states clearly that all forms of bullying and discrimination are unacceptable and will not be tolerated.  We have a Behaviour Policy and Anti-bullying Policy in place, both of which are reviewed regularly by staff and governors. We are committed to analysing all bullying incidents and ensure the information is used to prevent further issues. 

We record all racist, homophobic and other prejudice based inappropriate behaviour or inappropriate language. We monitor records to identify and act upon an patterns or trends with regard to these issues. We submit data regarding bullying and discriminatory incidents to the Local Authority as required 

Our Accessibility Plan increases the extent to which all pupils can participate in the curriculum, improve the physical environment of the school and increases the availability of accessible information to disabled pupils and parents/carers. The accessibility plan is reviewed annually.

We have a curriculum that contributes to pupils’ spiritual, moral, social and emotional development.

Through a broad range of study within PSHE education, we work hard to promote respect, inclusivity and an appreciation of difference.

Pupils are encouraged to broaden their understanding of other beliefs, cultures and faiths.

We have a well balanced school council that ensures pupils have a voice to discuss matters which relate to whole school decision making and to their wellbeing in school and within the community. 

We have strategies for engaging with parents/carers; including those who may find working with school difficult.

We have a healthy eating objective which helps ensure all pupils receive a healthy meal each day.

We recognise that attendance plays an integral part in a pupil’s achievement at school. We strive to ensure our pupils maintain a high level of attendance and punctuality.

In our school we ensure that we observe the principles of equal opportunities in how we employ, develop and treat our staff. Our staffing and recruitment, selection and promotion procedures are based on good equal opportunities practice, in accordance with the Sefton Metropolitan Borough Council’s Equal Opportunities in Employment Policy. We have a Grievance Procedure, a Disciplinary Policy, a ‘Whistle blowing’ and a Staff Appraisal Policy in place and these are reviewed regularly.
HOW WE ADVANCE EQUALITY OF OPPORTUNITY AND FOSTER GOOD RELATIONS

RACE / EAL
	How we advance equality of opportunity
	How we foster good relations

	We identify and address any barriers to participation of particular groups of pupils in learning and other activities.
	We have a curriculum that supports pupils to understand, respect and to value difference and diversity and one in which challenges negative stereotypes.

	We celebrate other countries cultures and traditions.
	We promote activities that celebrate our common experience as well as those that recognise diversity.

	We ensure school staff, learners and their families as well as the wider community fully understand the principles of race equality and good race relations.
	

	We report, record and respond to all racist language and behaviour promptly and effectively.
	


DISABILITY
	How we advance equality of opportunity
	How we foster good relations

	We remove barriers to accessibility, particularly in relation to education, employment and access to services, information and building.


	We promote equality of opportunity between people with disabilities and other people.



	We increase the extent to which disabled learners can participate in the school curriculum through reasonable adjustment.


	We promote positive attitudes towards people with disabilities.



	We support disabled learners, staff and carers according to their individual need.


	We ensure the inclusion of positive images of people with disabilities across the curriculum.



	When required, we seek the advice and support of external agencies.
	We encourage the participation of people with disabilities in school life.




Foster good relations and cohesion by:

GENDER

	How we advance equality of opportunity
	How we foster good relations

	We monitor learning outcomes and achievement of pupils by gender,
	We encourage the equal participation of boys and girls, women and men in all aspects of school life.



	We have equal representation of boys and girls on the school council.
	We ensure the inclusion of positive, non stereotypical images of women and men, girls and boys across the curriculum.

	All after school clubs and activities are represented by both boys and girls.
	We promote equality of opportunity between men and women.



	We ensure the curriculum interests both boys and girls.
	


RELIGION AND BELIEF
	How we advance equality of opportunity
	How we foster good relations

	We provide pupils with the opportunity to experience, understand and celebrate different religions and cultural traditions through teaching, learning and a curriculum which promotes equality and celebrates diversity.
	We promote good relationships between members of different racial, cultural and religious groups and communities through our RE and PSHE curriculum.


	
	We foster an understanding and respect for different religions and faiths through a curriculum that promotes equality and celebrates diversity.


SEXUAL ORIENTATION AND GENDER IDENTITY
	How we advance equality of opportunity
	How we foster good relations

	We are committed to ensure that al pupils and staff members are protected from discrimination or harassment through safeguarding training and the promotion of respect and tolerance.
	We have a curriculum that supports pupils ti understand, respect and value difference and diversity.


AGE

	How we advance equality of opportunity
	How we foster good relations

	We assess the impacts of our policies, functions and procedures on promoting age equality.
	We ensure the inclusion of positive, non stereotypical images of people of all ages and the contributions they have made in different aspects of the curriculum.




EQUALITY OBJECTIVES

In line with our responsibility under the Public Sector Equality Duty Act, Holy Rosary has after consultation with school stakeholders, established the following equality objectives. They will be reviewed each year as part of our School Improvement Plan.
Equality Objective: To promote equality and diversity.
Why: The number of pupils from ethnic minority backgrounds is very low in our school and in the local area.
How:
· By ensuring people from ethnically diverse groups and backgrounds are well represented in our choices of books and texts.

· By improving representation and diversity in our classrooms and around the school so that they reflect society as a whole.

· By making links with schools with high numbers of pupils with different ethnic backgrounds.

· By promoting Black History Month through all curriculum areas and through book/text/image choices during October and all year round.

· By reviewing our curriculum to question and adapt what we teach to ensure the curriculum accurately reflects Britain’s diversity.

Outcome: Our school environment and the curriculum that we teach will accurately reflect society as a whole.
Equality Objective: To do all that is possible to ensure that disadvantaged and SEND pupils engage with the wider opportunities available.
Why: Pupils from disadvantaged backgrounds and with SEND may not be able to access wider opportunities and experiences without additional support from school. 

How: 

· By monitoring attendance and wider opportunity events, ensuring all groups of learners are provided with equal opportunities to attend.

· By providing wider opportunities that are targeted at and developed for pupils with additional needs to encourage attendance.

· By using Pupil Premium funding to ensure no pupils are disadvantaged in engaging with wider opportunities offered throughout the year. 

Outcome: Attendance at wider opportunities for SEND pupils and those from disadvantaged backgrounds is high.

PUBLICATION
This policy will be published on our website and is also available in a hard copy format.

To be ratified by Governors
Date: October 2025








C Spalenice

Review Date: October 2026
